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“SLNC STATEMENT ON RACIAL EQUITY
AND SOCIAL JUSTICE

The State Library of North Carolina advocates
for freedom of iInquiry and expression, racial
equity, and social justice. We support
communities of color and we reject racism and
discrimination in all forms.
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PARTNER AND CONSULTANT

Partner: North Carolina Library Association's Round Table on Ethnic & Minority
Concerns

Consultation from Dr. Love Jones of Intferwoven Consulting.



https://nclaonline.org/remco
https://www.interwoven.solutions/
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Lesson 1 of 1

Introduction: Racial Equity in Libraries

Welcome to the Racial Equity in Libraries Toolkit! The purpose of this

toolkit Is to increase awa

ness and knowledge around structural
racism in the United States, North Carolina, and within the ibrary

profession.
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IN LIBRARIES
‘The toolkit s composed of three leaming modules, and additional

TOOLKIT resources for library leaders. The learning modules are broken fnto

lessons of self-paced content that include activities for self-

reflection and knowledge checks. Additional tools are avallable to

help library management put learning into action and guide staff

through an analysis of staffing, collections, programs and other

services a with and

Background

In the wake of soctal and political division, it s critical to develop and encourage use of a Racal Equity and
Soctal Justice toolKit o fncrease Iibrary staff's awareness and knowledge around structural racis in the
United States, North Carolina, and within the ibrary profession. ibraries have a history of segregation,
particularly in the south, and despite the end of segregation, certain policies have perpetuated inequities in
libraries. These inequities are evident in areas such as

‘make-up of collections and materials which predominately reflect white history and culture;

o use policies that create barriers to access;

behavior policies that target specific populations;

and staffing that does not reflect the community served

The resources suggested are meant to help participants become aware and understand how organizational
structures and personal bias perpetuate inequities and have resources to assess their own library’s practices.

Acknowledging these practices and their fmpact fs the first step to promoting a more inclusive library space.

DUCTION MODULE

Preparing to learn

Some of the content in these modules may challenge commonly held beliefs and assumptions. Remember the
goal of this toolkit i to present a range of experiences that may be similar o different than your awn. Notice
your emotions as you move through this toolkit and take time to reflect on content that causes a quick or

strong reaction. Explore what ideas you hold that ‘Where did those ide:

How have those thoughts presented themselves in you life? Reflecting on these questions can provide
‘meaningful insight into how we form beliefs and values.

Learningin a group setting

When working through these modules as a group, it is important to

prep: tobe open and respectful what you
read and hear from others. Review these suggestions based on work by

Mia Henry

Important Terms
Itis important to develop a familiarity and understanding of key terms as they relate to race and equity. Use
the flashcards below to learn about common words used in the toolkit. All definitions sourced from the Raclal

Equity Tools glossary.
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UNDERSTANDING IM

What is Implicit Bias
« Explores implicit bias and its characteristics
* AnIntroduction to Unconscious Bias Video

Bias and the Brain
*  Word Association Activity "Salt and ....... "
« The Neuroscience of Unconscious Bias Video

Stereotypes

*  What are stereotypes and where do they come from?

+ Stereotypes Defined Video with Flip Chart Review Exercise
* Proctor and Gamble Video: Widen the Screen

+ Stop and Reflect Stereotypes Activity

Implicit Bias at Work

* Recognizing Task: Susceptible to Bias Activity
*  Microaggression in libraries

* Microaggressions in Everyday Life Video
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The State Lionary of North Carolinais commttedto festering an

inclusiveand diverse library environment that promotes equity and

inclusion This section

of the too kil was created o help you recognize

&

end understand implidit bias, even n individuals cormmitted to equality

and fairness.

In this course youwill gain an mderstanding of;

* the concept of implicit Gias

» the rcle pur brain playsin making avtomatic judgements

+ how those judgements lead to ricially biased attitudes (2.g.

sterestypes) and behaviors (€.g microaggressions)

the impact of implicit bias in the library

Let'sget startzd! Clickon tae lessons below to begin learning about

implicit bias.

= Introduction
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STRUCTURAL RACISM

« Explores how race & racism disadvantaged black/brown peoples in American history

Structural Racism
« Explores the differences between individual vs institutional or systemic racism

Intersectionality
« Explores how people often have multiple identities, e.g. race, gender, ability, etc.

Privilege (and White Privilege)

« Explores how practices & behaviors maintain advantages for a dominant group

Allyship and Being an Antiracist

« Explores how to be an ally & how to be an antiracist by fighting racism

Racial Equity

« Explores how the removal of race can positively affect life outcomes

Additional Resources
«  Many more resources for a deeper dive; make sure to explore NC LIVE as well
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RACISM IN LIBRARIES

Racism in Libraries:
« Timeline of the evolution of library services from segregation through desegregation and to current events

Library Experiences for People of Color
« Racist practices within libraries for patrons and staff
« Disparate treatment vs. Disparate impact

Early Public Libraries for People of Color
* Black community libraries in North Carolina
« Impact of Rev. Thomas Fountain Blue on libraries as community hubs
« Library experiences for Native Americans

Evolution of Libraries: A Look at Activism
« Library protests and demonstrations against segregation
 How libraries act as community advocates today

Racial Equity in Librarianship
« Readlity of racial equity in the library profession today

Eradicating Racism Now
« Dismantling racism through equitable library staffing, programming, and policies
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AUDITS & TOOLS

Created for library administrators, management, and leaders

» Do focus on evaluation activities for staff education and

library evaluation with the goal of equity & inclusivity.

» Do serve to evaluate a library's current situation and

for goal setting.

» Do not include pre-established standards or benchmarks




EVALUATION TOOLS

Collections Audit
Created by SLNC tolearn about representation within

materials in library collection and quantify representation

infuture purchases

Staffing Audit

0 compare the demographics o

he community the libi

Programming & Displays Audit

Crested by SLNC to review diverse representation within

materials used and topics addresse

rograms

and displays.

ALA's Diversity, Equity, and Inclusion Scorecard

Government Alliance on Race and Equity

GARE is a national network of government working to

achieve racial equity and advance opportunities for all.

hey produce excellen nchor institu

esources f

othinter

addressing equity and externally.

Gescription nere.

COLLECTIONS AUDIT

ollections

Staffing

PROGRAMS AUDIT

Programming

ABOUT GARE

ALA DEl Scorecard

Gov't Alliance on Race & Equity (GARE)

DITS
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LEARNING RESOURCES

« Racial Equity Modules: SLNC
« Racial Justice Challenge: University of Maine
« Community Equity Lab: UNC

« Understanding Race

« USC Diversity Toolkit

* Annie E. Casey RElI Action Guide
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USING THE TOOLKIT

Potential toolkit uses include:

« Self-directed learning

« Starting point for group discussions

* Framework for evaluating current services and procedures

Modules are self-paced and can be started and refurned to as needed
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TOOLKIT LAUNCH

Racial Equity Toolkit is set to launch March 31, 2022

The toolkit will be available through the SLNC Niche Academy portal on the
State Library of North Carolina welbsite

Questions regarding the toolkit can be directed to sinc.ld@ncdcr.gov



https://my.nicheacademy.com/slnc
mailto:slnc.ld@ncdcr.gov

DEMO






THIS PROJECT WAS MADE POSSIBLE IN PART BY
THE INSTITUTE OF MUSEUM AND LIBRARY SERVICES
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